
CORPORATE SOCIAL RESPONSIBILITY POLICY 

 

PHILOSOPHY 

Corporate Social Responsibility (CSR) is a public spirited cause that has been well introduced by the 

new Companies Act 2013. Through the CSR there is a formation of a dynamic relationship between a 

company on one hand and the society and environment on the other. CSR is traditionally driven by a 

moral obligation and philanthropic spirit which resonates with the policy of the Company. 

FOCUS AREAS  

Our vision for CSR is “to contribute for bringing social and economic change to the underprivileged 

sections of the society in an equitable and sustainable manner and to provide affordable curative and 

preventive healthcare services to the community, promoting education and skill enhancement etc. 

LEGAL REQUIREMENTS  

Pursuant to Section 135 of the Companies Act, 2013 (as amended) (“Act”) read with the Companies 

(Corporate Social Responsibility) Rules, 2014, (as amended) (“CSR Rules”) the Board of Directors 

(“Board”) of the Company is required to formulate a Corporate Social Responsibility Policy which shall 

indicate the activities to be undertaken as specified in Schedule VII of the Act and the expenditure to 

be incurred thereon. Additionally, the objective of this Policy is to provide an overall framework, 

principles and guidelines to the CSR Committee to conduct CSR activities in line with Section 135 of 

the Act and the Rules and other applicable laws and regulations, as amended from time to time. 

CSR COMMITTEE  

The Board of Directors of the Company shall from time to time constitute/reconstitute a CSR 

Committee consisting of such members as may be required under the Act. The CSR Committee shall 

meet at least once in a year to review annual action plan and monitor the CSR projects/programmes. 

The quorum shall be two members. The Committee shall periodically review the Policy, discuss the 

budget and strategy, review project progress, issue necessary direction from time to time to ensure 

orderly and efficient execution of the CSR programmes in accordance with this Policy and also consider 

the future course of action. 

The terms of reference of the CSR Committee are mentioned hereunder: 

a) To Formulate and recommend to the Board, a Corporate Social Responsibility (CSR) Policy indicating 

the activities to be undertaken by the Company as specified in Schedule VII to the Companies Act, 

2013; 

b) To recommend the amount of expenditure to be incurred on the CSR activities; 

c) To Monitor Company's compliance with the Corporate Governance Guidelines and applicable laws 

and regulations and make recommendations to the Board on all such matters and on any corrective 

action to be taken, as the Committee may deem appropriate; 

d) To Monitor CSR Policy of the Company from time to time; 

e) To Monitor the CSR activities undertaken by the Company. 

 



 

CSR PROGRAMMES/PROJECTS 

The Company would focus the CSR activities around following thrust areas: 

A. Community Healthcare 

B. Education and skill enhancement 

IMPLEMENTATION 

Subject to the provisions of the Act, the Company will undertake the CSR Activities either (i) directly 

or (ii) through a registered trust or registered society or registered company (under Section 8 of the 

Act) registered under section 12A and 80 G of the Income Tax Act, 1961, established by it either singly 

or along with any other Company (iii) through any other Implementing Agency. 

MONITORING, REVIEW AND IMPACT ASSESSMENT 

The CSR Committee shall review the progress reports as received from implementing agencies and / 

or concerned officer / team of the Company, as may be the case. The CSR Committee shall review and 

inform the Board on the utilisation of the funds disbursed for the purpose and in the manner approved 

by it. The outcome of impact assessment, if any, and progress reports submitted will be taken into 

consideration while engaging the implementation agencies for subsequent CSR projects and 

programmes and while finalizing the annual action plan for the subsequent year. 

Apart from receiving progress reports, the representatives of the Company shall carry out site visits / 

field visits on periodic basis. Further, the Company can engage a third party for monitoring the same 

and shall carry out impact assessment, either directly or by engaging independent agency, in 

accordance with the Act and the CSR Rules. 

ANNUAL ACTION PLAN 

The CSR Committee shall formulate and recommend to the Board of Directors, an Annual Action Plan 

in pursuance of this Policy, which shall include focus areas for the year, the list of projects to be 

undertaken, manner of execution, fund utilisation, monitoring mechanism, etc.  

The Board of Directors may approve the Annual Action Plan with such further conditions as it deems 

fit and further alter Annual Action Plan at any time during the financial year, as per the 

recommendation of the CSR Committee, based on the reasonable justification to that effect. 

INFORMATION DISSEMINATION 

The composition of the CSR Committee, CSR Policy and Projects, as approved by the Board should be 

uploaded on the website of the Company. An Annual CSR Report will be included in the Board’s Report 

forming part of the Annual Report. 

AMENDMENTS  

Amendments from time to time to the CSR Policy, if any, shall be considered by the Board of Directors 

of the Company, based on the recommendations of the CSR Committee. Any amendments in the 

Applicable Law, including any clarifications/ circulars of relevant regulator, if mandatory, shall be read 

with this Policy such that the Policy shall automatically reflect the contemporaneous Applicable Law 

at the time of its implementation. 


